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By Order of the Police Commissioner 
 
 
POLICY 
 
Because of their physical abilities and superior sense of smell and hearing, the trained law 
enforcement canine is a valuable supplement to police manpower. However, use of canines requires 
adherence to procedures that properly control the use of force and channel their specialized capabilities 
into legally acceptable crime prevention and control activities. 
 
 
PURPOSE 
 
The purpose of this policy is to provide guidelines for the management and deployment of 
Baltimore Police Department (BPD) canines.  
 
 
GENERAL 
 
1. Canine teams are utilized for: 
 
 1.1. Preventive patrol. 
 

  1.2. Building searches for what are believed to be serious felony (murder, serious aggravated 
  assaults, rape, handgun violations) or armed misdemeanor suspects in hiding1. 
 
 1.3. Trailing assignments (following the scent of an individual with the goal to locate the 

 person). 
 

  1.4. Assisting in the arrest of, or preventing the escape of, serious and/or violent  
  felons. 

 
  1.5. Handler protection. 
 

1.6. Protecting officers or others from death or serious injury.   
 

1.7. Civil disorder/riot control only when authorized by the Chief of Patrol/designee. 
 

  1.8. Locating controlled dangerous substances and firearms. 
 

  1.9. Locating explosives. 

1 IACP National Law Enforcement Policy Center: Law Enforcement Canine Model Policy, published August 1991, 
Revised 2001. 
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NOTE: The Canine Unit supervisor must be contacted prior to requesting canine services for 

explosives. 
 

1.10. Safeguarding police equipment and designated facilities from damage/attack. 
 

1.11. Engaging in assignments not listed here with the approval of the canine team 
supervisor.2 

 
2. Canine teams should not be used to apprehend anyone suspected to be under the influence of 

drugs or alcohol, nor the mentally disturbed, if no other crime is involved.3 
 
3. When a member of the Canine Unit believes that the use of the canine is unjustified or not 

feasible, they shall advise the ranking officer on the scene. In cases of disagreement, the 
Commanding Officer of the Special Operations Section/designee will make the final decision of 
whether or not to use the canine team. 

 
 
SEARCHES   
 
Member 
 
1. Requests for use of a canine (i.e. searches) may be made at the scene of an incident via the 

dispatcher. 
 
2. Make every effort to avoid human scent contamination of the area to be searched by 

eliminating the presence of unnecessary people, including other police officers. 
 
3. Ensure the area/site to be searched is secured. 
 
4. Ensure that the area/site to be searched does not contain non-involved citizens. 
 
5. If possible, turn off all air/heat units inside the building to be searched. 
 
6. When the canine unit arrives on scene, fully explain the situation to the handler. 
 
 
LOCATION/APPREHENSION OF SUSPECTS 

 
1. Where deployment of a canine to locate or apprehend a suspect is justified by BPD policy, the 

measures used shall be at the discretion of the canine handler and canine supervisor and be 
objectively reasonable. 

 
2. Police canines shall not normally be handled or given commands by anyone other than the 

assigned handler unless under emergency conditions. 
 

2 ibid. 
 
3 ibid. 
 

                                            



Policy 1602            CANINE PROCEDURES Page 3 of 5 
 

 

Graham v. Connor 
 
Canine use of force is governed by the United States Supreme Court Case, 490 U.S. 386 
(1989), Graham v. Connor 
 
1. The Supreme Court ruled in Graham that excessive force must be analyzed under the Fourth 

Amendment’s objective reasonableness test. The application of this test requires an analysis 
of the totality of the circumstances, including these factors to determine if the seizure is 
reasonable: 

  
 1.1. The severity of the crime at issue, 

1.2. Whether the suspect poses an immediate threat to the safety of law enforcement 
officers or others, and 

 1.3. Whether the suspect is actively resisting arrest or attempting to evade arrest by flight. 
 
2. Canine use of force is not considered a use of deadly force. 

3. The reasonableness of an officer's use of force must be judged from the perspective of a 
reasonable officer on scene, rather than with the 20/20 vision of hindsight. 

4. The calculus of reasonableness must embody allowance for the fact that police officers are 
often forced to make split-second judgments about the amount of force that is necessary in a 
particular situation, in circumstances that are tense, uncertain and rapidly evolving. 

 
  
CANINE APPLICANT SELECTION 
 
1. Applicants  must  have  at least three  years  of  departmental  service  with  three  full  years  of 

uniformed patrol experience.  (See Policy 1705, Transfers and Filling Vacancies) 
 
2. Applicants must have willingness (together with family members/friends) to care for and 

house the canine. 
 
3. Applicants must have the ability to pass designated physical fitness and agility tests related 

to the tasks of being a canine handler. 
 
4. Applicants must have a vehicle adequate to accommodate and transport a canine at all times. 
 
5. Applicants must have a desire to remain in the Canine Unit for a period of at least two years 

before requesting reassignment. Exceptions to this rule are promotions, medical reasons, 
disciplinary actions and other extenuating circumstances where the Commanding Officer of 
the Special Operations Section recommends transfer. 

 
6. Approved applicants will be detailed to the Canine Unit pending successful completion of the 

training program. 
 

CANINE ENTRANCE LEVEL TRAINING/RE-TRAINING 
 
1. Once approved for a detail, the applicant shall be provided with an appropriate canine. 
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2. New canine handlers must complete the prescribed canine training course and successfully 
meet all course requirements. 

 
3. Evaluation of the member's performance while in training, as well as certification of the 

member and canine, shall be the responsibility of the Canine Unit Lieutenant, the Canine 
Training Sergeant, and the Head Canine Trainer. 

 
4. The Canine Training Sergeant shall maintain records that document the use and proficiency of 

individual canines in drug and/or firearm detection. This documentation shall be readily 
available to canine officers and others who may need it when seeking search warrants. 

 
5. All BPD canines must meet established certification requirements which include annual pass or 

fail tests and monthly training days. 
 
6. Untrained canines shall not be used for canine duty. 
 
CANINE ASSIGNMENTS 
 
1. Canine handlers may be assigned to the Special Operations Section Canine Unit, H.I.D.T.A., 

The Patrol Division or other de-centralized units. 
 
2. All canines and handlers, regardless of assignment, must meet the same training standards and 

comply with the reporting requirements for canines and handlers assigned to the Canine Unit. 
 
3. Canines shall be housed in a suitable kennel, in a climate controlled area while at the Canine 

Training Facility or any off-site law enforcement facility. 
 
4. Canine handlers are responsible for securing an appropriate canine transport vehicle from their 

assignment of origin.  Transport vehicles may be supplied by the Canine Unit to handlers on a 
temporary basis.  Borrowed vehicles shall be returned to the Canine Unit at the completion of 
the handler’s tour of duty after thorough cleaning of the interior of the vehicle. 

 
5. All Canine training, training facilities and canine support afforded to members of the Canine Unit 

shall be afforded to de-centralized BPD canine handlers. 
 
CANINE BITES AND INJURIES 
 
1. The deployment of a BPD canine could result in a uses of force. In this, as in other uses of 

force, members may only use the degree of force that reasonably appears necessary to 
apprehend or secure a suspect.  (See Policy 1115, Use of Force). 

 
2. When a canine has bitten, scratched, or injured an individual, or is alleged to have done so in 

the line of duty, the handler and his/her supervisor shall: 
 
 2.1. Ensure proper medical attention is provided to the injured/complaining party. 
 
 2.2. Immediately notify the on-duty canine supervisor.  The supervisor must complete an 

 administrative report which shall include witness statements. 
 
 2.3. Ensure proper veterinarian attention is provided to the canine, if required. 
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 2.4. Submit use of force reporting consistent with departmental policy. 
 
 2.5. In an instance where the canine has bitten, scratched, or injured an individual outside of 

 the normal and approved manner, a Blue Team Entry will be completed and the Special 
 Investigation Response Team (SIRT) shall be activated and Office of Professional 
 Responsibility  (OPR) notified (See Policy 710, Serious Use of Force and In Custody 
 Death  Response and Policy 1115, Use of Force). 

 
 3. When a canine has bitten, scratched, or injured an individual, or is alleged to have done so off-

 duty, the handler shall: 
 
  3.1. Ensure proper medical attention is provided to the injured/complaining party.  
 
  3.2. Notify the appropriate law enforcement agency in the jurisdiction where the incident  

  occurred. 
 
  3.3. Immediately notify the on-duty canine supervisor.  The supervisor shall complete an  

  administrative report which shall include witness statements. 
 
  3.4. Ensure proper veterinarian attention is provided to the canine, if required.  
 
  3.5. Submit an administrative report detailing the incident. 

 
 4.  When a canine has bitten, scratched, or injured an individual while in training, the Training 

 Sergeant/Head Trainer shall: 
 

4.1. Ensure proper medical attention is provided to the injured party; 
 
4.2. Ensure proper veterinarian attention is provided to the canine, if required. 
 
4.3. Submit an administrative report (including an Employee Incident Report) detailing the 

 incident. 
 

 
ASSOCIATED POLICIES 
 
Policy 710,  Serious Use of Force and In Custody Death Response 
Policy 1115,  Use of Force 
Policy 1705,  Transfers And Filing Vacancies 
 
 
RESCISSION 
 
Remove from files and destroy/recycle Policy 1602, Canine Procedures, dated 31 August 2015. 
 
 
COMMUNICATION 
 
This policy is effective on the date listed herein. Commanders are responsible for informing their 
subordinates of this policy and ensuring compliance. 
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